
TALENTATTRACTIONVIDEO INTERVIEWQUESTIONS

Findand replace “X”with your company's name. Thesequestionscanand shouldbe tailored to your
specific values, technology, and industry so that you’reproviding themost insight and value to the
potential candidate aspossible.

There shouldbe someoverlap in thesequestions. Askingdifferentquestions that lead to similar
answerswill force the interviewee to think through thequestion in a newway, often leading to
better responses the second timearound.

TalentAttractionQuestions:

• Whydid you join X andwhyhave you stayed?

• What is somethingpeoplemaynot knowaboutworkingat X?

• Let's pretend I'myour friendwho is interested inworkingat X.Whywould you
recommendworkinghere?

• HowhasXhelpedyougrowanddevelopyour career?

• What is your favorite aspectof X's culture?

• Talk about the impact that X's productor service hason its customers.

• How is Xdifferent fromother companies you'veworked for in thepast?

• HowdoesXempower you tobring yourwhole self towork?

• What kindofpeopleexcel here at X?

• What is themost rewardingpart of your job?

BONUS-Engineering Teams:

• Talk about the technicalwork that X is doingandwhypeople shouldcare about it.

• What technical challenges are youexcitedabout solvingwhen youcome towork?

• What impact is theengineering teamhavingonX right now?

• What is theengineeringculture like at X?

• How isworkingat X helping youbecomeabetter engineer?


